— & B

SRUPSE S99 IR 2 S

01/05/2007

Independent English
Translation at bottom

of article

| mERETE IR
TEE | U< |
K el - 5 Y
H<HE #HH#l
B R K & o e
e & M 42 %@ﬁﬂ

EIAE (D ERHE
]%T¢%E . 4
ik B#IE B
i 1 I o R o i
Kl i M AR S
= o I R EL 8

IR
| A
S
e 3 B
ERE w .
BEE  KRE
mmw I 111 14
MW T et
& EIE
. o
ik 111 El
e A 1
El_um.___
g
b4y
B 5
e g
fm s
HRHPR3Eg

%% HF R 5 %ﬁ
m%:%%,mﬁﬁ
ST MR
S R
Wﬁ%@%ﬁ%+ﬁ
- [ 22 8 1 e B2 I
g .| mitHERR
OH .deZEes
PELEE ARG AR
e A | R e
I g I & o A 2

. W
B BE e
B 42 M g
= 8 R
g4
M
1] e B
o i 82 e
4H & A I
e = % e
5 L HaE
W . .
I % -
e 405 ik 58
g
H4HE &
I e B 42
] {0 4
1 £ ik 4R
$H 0% L g
IS 3 % e
i T =2 {2
%Tﬁ,
a8

& o %E
[ <4 B 52

LBTC1876/2007

= R


demery
Text Box
Independent English Translation at bottom of article


Independent Translation of Oriental Daily of 1% May 2007:

A Cathay Captain, also former AOA President, was not satisfied to be underpaid by $3400
worth of Excess Flying Pay. Yesterday the case was heard at the Labour Tribunal and the
two parties reached a settlement. Cathay only needed to pay a nominal compensation of
one dollar.

Nigel Jonathan Demery pointed out that Cathay usually pay according to the scheduled
flying hours. In July last year, for one particular flight, Cathay did not follow the past
practice and changed to pay him for the actually operated hours. This meant when he was
scheduled to depart at 3pm he was later paid from the actual departure time of 3:43pm
causing him to lose 43 minutes of flying pay which amounts $3445. Claimant was of the
view the change of calculating wages was unreasonable

The legal representative for Cathay pointed out that there were 3 methods adopted for
calculating pilots” wages. Company will decide which method to adopt according to the
circumstances. This was agreed by all pilots. He emphasized that the case is an individual
case. After hearing from both sides, Presiding Officer recommended them to try for
settlement to avoid legal costs. Eventually the two parties reached the settlement and
Cathay only needed to pay a nominal compensation of one dollar.
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